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U P D A T I N G E M P L O Y E E H A N D B O O K S

• Why?

• Recommendations

• What to add or remove

• Common Problems

L E G A L D E V E L O P M E N T S

• Dealing with Marijuana in the Workplace

- CBD oil

- Decide ahead of time how you are going to deal with it

- Drug Testing

The information provided here is for informational and educational purposes and current as of the 
date of publication. The information is not a substitute for legal advice and does not necessarily 
reflect the opinion or policy position of the Municipal Association of South Carolina. 
Consult your attorney for advice concerning specific situations.
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O T H E R C O M M O N I S S U E S

• Independent Contractors vs. Employees

• Exempt vs. Non-Exempt under FLSA does not mean salaried

vs. hourly

• When to begin FMLA

O T H E R C O M M O N I S S U E S ( C O N T . )

• FMLA and Workers Compensation

• What is your duty to “accommodate” under the ADA

• What about a duty to “accommodate” religious beliefs

• Transgender Issues in the workplace

L E G A L D E V E L O P M E N T S

• Dealing with Marijuana in the Workplace

- CBD oil

- Decide ahead of time how you are going to deal with it

- Drug Testing
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R E C E N T D E V E L O P M E N T S ( C O N T . )

• August 2023 – EEOC Issues proposed Regulations

implementing the Pregnant Workers Fairness Act.

• October 2023 – EEOC Issues Proposed Guidance Regarding

Compliance with Federal Antidiscrimination Laws that

Prohibit Workplace Harassment.

R E C E N T D E V E L O P M E N T S

• DOL Notice of Proposed Rulemaking regarding

overtime exemptions eligibility August 2023


